EXPAND

YOUR VISION

Discover career opportunities with a
forward-thinking organization.

Make Greenview your place to live, work & playI 6




MD of Greenview

Providing leadership and services
to help make our communities strong & vibrant.
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About Us

MD of Greenview

Welcome to a World of Possibility...

Vibrant, diverse and rich in opportunity,
Greenview offers a very unique experience
for individuals and families eager to grow
professionally and personally.

Located 350 kms north-west of Edmonton,
Greenview is the third largest rural
municipality in northern Alberta, spanning a
massive land base from the B.C. border to the
west, the Big Smoky River to the north, the
MD of Big Lakes to the east and the mighty
Athabasca and Berland rivers to the south.

It's big—really big.

It's beautiful—breath-taking, knock your
socks off beautiful.

It's a powerhouse of potential supported
by economic depth in the forestry, energy,
agriculture and tourism sectors, progressive
infrastructure and a remarkably diverse
culture that values community, friendship
and family.

It's
waiting

MD of Greenview

Welcome to the MD of Greenview

Welcome to the Municipal District of Greenview
(Greenview), the third-largest rural municipality in
the province of Alberta. Located in Alberta’s northwest,
Greenview covers approximately 32,000 square
kilometers - the size of Belgium!

Greenview is a municipality where landscape,
services and the room to grow combine to provide
residents and visitors with a wide range of business,
cultural and recreational activities. From “Meadows
to Mountains” describes our Greenview landscape,
but it's our people that make the difference. Whether
you're here for the night or a lifetime, you'll find us
friendly, hard-working and resourceful.

Greenview includes the hamlets of Little Smoky,
Ridgevalley, DeBolt, Landry Heights, Grande Cache
and Grovedale. Our borders encompass the Sturgeon
Lake Cree Nation and the towns of Fox Creek, and
Valleyview, while Grande Prairie is our neighbour to
the west. Serviced by Highways 40, 43 and 49, railways
and a major airport in Grande Prairie, transportation
is convenient and efficient.

Agriculture, forestry, oil and gas, and coal and
tourism are all mainstays of both the local and
provincial economies. Approximately one-
quarter of the land within Greenview is suitable
for agricultural development, with other natural
resource development primarily in the foothills and
green areas in the south and west of Greenview.
Recreation and cultural facilities abound, with a
variety of museums, arenas, golf courses, parks and
community halls.

Greenview offers an array of rivers, brilliantly blue
lakes, untouched prairie meadow, fertile farmland
and endless peaks of the majestic Rocky Mountains.
Untamed wilderness promises an abundance of
outdoor activities, cultural facilities, arenas, golf
courses, parks and community events.

Greenview Population (2022 stats) = 9,439
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Our Vision, Mission & Values

MD of Greenview

In looking towards the future of Greenview, Council agreed upon the following long-term future (Vision),
the general direction it will take to achieve that future (Mission) and the guiding principles that determine
how Greenview will operate (Values).

values the stewardship of its diverse resources.

MISSION

Providing strong, accountable leadership and quality services that are responsive to our diverse
communities.

= VISION
@ The Municipal District of Greenview strives to be a healthy, safe, and sustainable community that

VALUES

The values expressed here are the guiding principles that help determine how Greenview will
operate.

5’1"‘% CULTURE
7/ We will honour the diversities of our communities and residents.

O LEADERSHIP
‘ We will lead by example to maintain trust between Council, Administration, and the
members of our community.

'\ ACCOUNTABILITY
& we will be responsible and accountable for our decisions.

SUSTAINABILITY
=2/ We will manage our natural and financial resources to meet current needs while
ensuring that adequate resources are available for the future.

PARTNERSHIPS
M We will build upon current and create new partnerships that support the region.

COMMITMENT
B3P We will remain dedicated to working hard for our citizens and our community.
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Greenview Boundary Map

MD of Greenview

Greenview Council consists of 11 members. See Ward Boundary Map below.

Grande Cache Cooperatives &
Enterprises: 1 Councillor

Little Smoky: 1 Councillor
Ward = - Valleyview: 1 Councillor

Sunset House/Sweathouse:
1 Councillor

New Fish Creek: 1 Councillor
DeBolt: 1 Councillor

Ridgevalley/Crooked Creek/
Sturgeon Heights: 1 Councillor

Grovedale: 2 Councillor

Grande Cache: 2 Councillors

Greenview's Strategic Plan

SUSTAINABILITY

PILLAR STRATEGY
Culture, Social & |» Create opportunity to encourage development of elder, community and
Emergency senior housing.
Services » Identify & prioritize opportunities for broadband support within Greenview.
» Establish levels of service.
Governance » Provide staff succession planning and internal opportunities for growth and
advancement.
» Develop a plan that allows for growth opportunities and preserves
agricultural land.
Economy » Monitor and maintain capital spending and operational fiscal responsibility.

To view Greenview's Strategic Plan, visit
https://mdgreenview.ab.ca/about-us/publications-resources/
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Futures Flourish Here

MD of Greenview

Ready to take a leap forward? Your future is waiting in Greenview
where intriguing career opportunities and a great lifestyle are always
in balance.

Greenview embraces six hamlets and two towns within a large,
naturally pristine, geographic area. Our communities work
collaboratively to drive economic growth, sustain a progressive
infrastructure and ensure environmental stewardship of the
incredible natural resources that make our rural municipality
absolutely stunning.

Like many parts of Alberta, Greenview is growing. As such, we are
currently recruiting for a number of career opportunities for skilled
labour and professionals who want to be part of building a thriving
future.

The diversity of our municipality is your assurance of continuous
professional development. With four strong economic pillars and 8
communities, there is a perpetual need for motivated employees
eager to contribute skills and experience.

We are vigorous advocates of professional development, skills

training, continuous improvement and succession planning. Our
best employees grow with us.

Families Thrive Here

We like to think we have something very special here. In addition to
a strong economic platform, our communities are caring, steeped
in cultural heritage and anchored in values that champion a great
quality of life. People don't just come here to work. They plant roots
in our communities where they discover a wealth of indoor and out-
door recreational activities, a strong educational system, rich cultur-
al diversity for all ages and interests, and direct access to compre-
hensive urban services.
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Is there a fit for you?

Incredible workplace, amazing people, providing exceptional services.

With numerous departments, Greenview positions require a range of education and experience. Our
workforce spans from general labour and administrative support, to professional designations and
senior leadership. Whether you are looking for a seasonal job or a career, Greenview is an incredible
workplace, with amazing people, providing exceptional service.

MD of Greenview Organizational Chart

Infrastructure & Community Corporate Planning & Economic
Engineering Services Services Development

Construction & Agricultural Asset Communications &
Engineering Services Management Marketing

Environmental Enforcement Finance & Economic
Services Services Administration Development

Facilities Family & Community Financial Planning &
Maintenance Support Services Reporting Development

Fire Human

Operations Services Resources

Recreation Information
Services Systems

Legislative
Services

Procurement

* Current career opportunities are available online at https://mdgreenview.ab.ca/jobs/.


https://mdgreenview.ab.ca/jobs/

What you can Expect as a Member of our Team?

We offer exceptional benefits and room to
grow:

Taking good care of our employees and their families
is a commitment we take seriously and our benefits
program reflects this. We encourage professional
development, apprenticeship programs and
initiatives for continuous improvement. That's
because we view our employee relationships as
long-term partnerships. We make every effort to
promote from within when appropriate.

What can you expect as a MD Greenview
employee?

As starting point, count on respect, honesty and
open communication in all aspects of your work
environment. We're team players and we know
effective teams are comprised of individuals who
are encouraged to freely contribute new and fresh
ideas.

Our benefits packages are available to
part -time and full-time permanent
employees. Some highlights include:

Salaries and wages competitive with other large
and comparable Alberta Municipalities

Competitive life and critical illness insurance
packages

Life insurance options for dependants
Short and long term disability coverage

Comprehensive heath, dental and medical
benefits for employees and dependants
including a health care spending account and
Teladoc Medical Experts

Employee assistance program for employees and
families

Eligible employees qualify for Local Authorities
Pension Plan (LAPP)

Option to participate in an Supplementary
Pension Plan or matching RRSP Plan
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Get Home in Time for Supper

MD of Greenview

Greenview is a great place to live, work and play

We are proud as a municipality to have a culture
that includes a strong work ethic and we know that
a healthy work/life balance is important for growing
families and sustainable communities.

Our municipality is a virtual playground for nature
lovers who can't wait to get outside to go camping,
fishing, boating,hiking, climbing, downhill and cross
county skiing, mountain biking and hunting. Our
residents are active (and sometimes competitive!)
participants in team sports, theatre, music and the
arts. On any given weekend or holiday, residents
and visitors enjoy safe, affordable and accessible
community events including rodeos, craft fairs,
art exhibitions, theatre productions and so much
more.

Within our communities, there are:

Five regional school divisions from K-12 with
small classrooms, exceptional technology, and
many different learning programs

Community halls and outstanding recreation
facilities

Medical Clinics

Seniors housing and community outreach
support services

Skilled and well resourced Fire, Rescue and
Emergency Services Systems

Community Peace Officers and Provincial Police
Avariety of retail and independent commercial
shops

Grande Prairie, Northern Alberta’s largest
urban hub offers full infrastructure and services
including shopping, entertainment, a major
hospital and a regional airport with daily direct
flights to Edmonton and Calgary.

A few highlights:

Over 2,700 km of trails for hiking, biking,
horseback riding, quadding, and snowmobiling

Gateway to the Willmore Wilderness Park
- 4,500 km2 of pristine mountain wilderness

Extraordinary waterfalls, including Alberta’s
largest waterfall - Kakwa Falls

30+ campgrounds, 17 day-use areas and
Provincial Parks

Fishing and Hunting
5 Golf Courses
Nitehawk Adventure Park

Tourism & Heritage Centres and Grande Cache
Tourism & Interpretive Centre

Home of the Canadian Death Race and annual
events

State of the art recreation facilities &
opportunities at Greenview Regional Multiplex
(Valleyview) and The Grande Cache Recreation
Centre

Northwestern Polytechnic - Post Secondary
Institution, with a focus on skills for trades and
entrepreneurial pursuits

Home to Northern Lakes College which offers
programs, courses and continuing education

Greenview completed a Regional Workforce
Development Strategy in partnership with the
Government of Alberta, Northwestern
Polytechnic, City and County of Grande Prairie to
ensure the attraction and retention of skilled
professionals and trades to the region in the
future
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Quick Facts

Based on 2022 Statistics

Greenview's economy is strengthened by its diversity, a talented workforce and an entrepreneurial spirit
that is second to none. Our vast endowment of natural resources - agriculture, forestry, oil and gas - have

transformed into world-class industries.
\ = (6

\

Population 2022

9,439

Median Age

40

7
Mliﬂﬁgyg;gggg'd the Greenview Departments, creating
$113,000 partnerships and working with the
community and residents.

P

| feel valued and supported in my role
with the MD of Greenview. There are

many opportunities for growth and
learning, and | love working with all of

Unemployment

5.8%

Labour Force
Participation

69.8%

@

\ =
Average Mortgage Average Housing
Costs (Own Costs (Rent)
$1,356 $1,072

% Small Businesses
(2021)

99.4%

Building Permits
Issued

70

2022 Total
Greenview Grant
Sponsorships,

onations &
Scholarships
=$7,290,148.35

GIVES BACK




Unique to Greenview

Greenviews Psychological Health & Safety Committee
(PHSC) - One of Greenview's important health
and safety goals is to maintain a psychologically
healthy and safe workplace for everyone.
Greenview recognizes the importance of our
employees, and their well-being strengthens

the organization as a whole. The recently
formed PHSC exists to advise and assist in the
identification, development, and implementation
of mechanisms to ensure the protection of
psychological safety and the promotion of
psychological health for all Greenview employees,
which supports the kind of workplace where all
employees can thrive.

Greenview Wellness Committee - The Wellness
Committee facilitates the Greenview Wellness
Program (GWP). GWP is an internal program for
staff that encourages staff to build healthy habits,
promotes healthy lifestyles through monthly
wellness challenges and the sharing of resources
and knowledge!

Social Committee - The social committee helps plan
special events that bring Greenview staff together
creating a social, collaborative and engaged
workplace.

Greenview U - Greenview University started in
2021, and is a monthly internal training program
led by internal staff or external professionals
that provides in-house staff learning and training
opportunities.

Engage Greenview - Engage Greenview is
Greenview's one-stop shop for online community
engagement. Here you can connect with us on
topics within Greenview that matter most to you.
Engage Greenview is designed to make it easy
for you to learn about projects and initiatives

in Greenview, discuss important topics, provide
your feedback, and contribute to the future of
your community - right from the comfort of your
home.

Greenview Online Store & Greenbucks - Greenview
has its own Employee online store to offer staff
a selection of items to purchase, customized
with our Greenview logo. To recognize staff
that go above and beyond, sometimes they are
gifted “Green Bucks” that can be used to make
purchases from the Greenview Store.



Greenview Career
Opportunities

Greenview
Visitor Guide

mdgreenview.ab.ca

MD of Greenview
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