


5. COMPENSATION PRINCIPLES

5.1. The recommendations of the Council Compensation Committee will be based on the

following principles: 

A) Compensation must be appropriate to attract a diverse range of candidates;

B) Compensation must reflect the responsibilities, accountabilities, and time

commitment required from members of Council;

C) Compensation must be reasonable in light of economic circumstances and

Greenview's objectives and financial constraints; and 

D) Compensation must be comparable to other jurisdictions.

6. MEMBERSHIP

6.1. The Council Compensation Committee will be comprised of three (3) Members-at-Large 

who have served on Greenview or Grande Cache Council in the past. 

6.2. Members will be appointed by resolution of Council. 

7. REMUNERATION

7.1. Members of the Independent Council Compensation Committee will receive honorariums 

as set forth in Policy 1008 Council and Board Remuneration. 

8. REPEAL

8.1. This bylaw will automatically be repealed on October 30, 2021, or on the date the Council 

Compensation Committee presents the written report under Section 4, whichever is earlier. 

9. COMING INTO FORCE

9.1. This Bylaw shall come into force and effect upon the day of final passing and signing. 

Read a first time this 25 day of May, 2021. 

Read a second time this 25 day of May, 2021. 

Read a third time this 8 day of June, 2021. 
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