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Valleyview’s New Fire Engine

Administration Building:
4806 - 36 Ave. Box 1079
Valleyview, AB. T0H 3N0
Ph. 780.524.7600
Fax 780.524.4307
office hours *8:00 a.m. - 4:30 p.m.
Operations Building:
4802 - 36 Ave., Box 1079
Valleyview, AB. T0H 3N0
Ph. 780.524.7602
Fax 780.524.5237
office hours *8:00 a.m. - 4:30 p.m.
Engineering & Environmental Services:
4806 - 36 Ave., Box 1079
Valleyview, AB. T0H 3N0
Ph. 780.524.7600
Fax 780.524.4432
office hours *8:00 a.m. - 4:30 p.m.
Family & Community Support Services:
4707 - 50 Street Box 1079
Valleyview, AB. T0H 3N0
Ph. 780.524.7603
Fax 780.524.4130
office hours *8:00 a.m. - 4:30 p.m.
Grovedale Sub-Office:
Lot 9, Block 1, Plan 0728786, Box 404
Grovedale, AB. T0H 1X0
Ph. 780.539.7337
Fax 780.539.7711
office hours, open on Tuesdays
and Wednesdays from 8:00 a.m. 4:00 p.m., closed noon to 12:30 p.m.
Grande Cache Sub-Office
(Eagle’s Nest Hall):
10028 - 99 St., Box 214
Grande Cache, AB. T0E 0Y0
Ph. 780.827.5155
Fax 780.827.5143
office hours 8:00 a.m. - 12:00 p.m.
Please note that the offices marked
with an asterisk (*) are closed from
12:00 p.m. - 1:00 p.m. daily.

Les Urness, Dave Hay, Dale Gervais, Tom Burton, Dale Smith, Roxie Rutt, Bill Smith. Missing George Delorme

Valleyview Volunteer Fire Department’s
new Fire Engine arrived in December,
2013. Greenview Council recognizes the
dedication of the volunteer members,
and purchased the 2013 Rosenbauer
Engine knowing the importance of
adequate modern equipment.
Manager of Protective Services for
Greenview, Jeff Francis noted, “There
is no rig in the world that can meet the
unique needs of every community

so in planning the order of a new
engine, it was important to consider
the requests of and discussions with the
Department members.”
Fire Chief Danny McCallum attending
the photo opportunity with Council,
wanting to express the appreciation
of the 20 +- member department for
the investment and commitment that
Greenview extends to the Valleyview
Volunteer Department.
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Reeve’s Message
Happy New Year to Everyone,
The beginning of this New Year is the beginning of another new chapter for Greenview. With the new hire of a CAO,
the departure of the Interim CAO, and the collective new Council ramping up with Budget, Long Term Planning and
implementation of the 2014 Strategic Directions Plan, this year promises to be an exciting time of moving forward in a
cohesive, progressive manner.
Council and Staff welcome Mike Haugen to Greenview to lead the organization as Chief Administrative Officer.
Council recognized the importance of securing an administrative leader that is enthusiastic and prepared for all
the hard work and dedication needed to lead the organization now and into the future. Council is confident in Mike’s willingness and
excitement that he brings to us and we look forward to working with him.
The region has been blasted without much reprieve with winter weather these past few months. We are pleased with our crews and their
dedication to keeping our roads and services maintained despite the uncooperative and often trying weather conditions.
Several large capital projects have been proposed for the 2014 construction season. Council is deliberating and prioritizing projects, and
working with Administration to plan to best meet the needs and capital requirements of the municipality.
Council will continue to work with our neighbouring communities, Towns, and community groups to achieve sustainability and capacity to
the region. Council will continue to service the needs of today while planning for the needs of the future.
On behalf of Council, I wish you a healthy and prosperous 2014. We encourage you to tune in on our Live Internet Web Stream to listen
and watch our public meetings. Visit our website and on the front page is a link that will take you to the meeting stream. All of our public
meetings are streamed on the Internet and we welcome your participation.
Dale Gervais,
Reeve, MD of Greenview

Greenview Welcomes New
Chief Administrative Officer
Council is pleased to welcome Mr. Mike
Haugen to Greenview as the new Chief
Administrative Officer (CAO). Beginning
the third week of January, Mike’s made
his first public appearance as CAO at the
Committee of the Whole in Grande Cache.
Michael Haugen comes to us from Clearwater County in Rocky
Mountain House where he was the Director of Community &
Protective Services since 2008. Prior to this, Mr. Haugen was the
CAO for the Village of Caroline in Clearwater County between
May 2006 and June 2008, and a Municipal Intern at the Town of
Chestermere from May 2005 to May 2006.
Mr. Haugen’s professional and educational credentials include the
Certified Local Government Manager designation, NACLAA Levels
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1 and 2 from the University of Alberta, a Bachelor of Arts Degree in
Political Science from the University of Alberta and a Certificate in
Globalization & Governance, also from the University of Alberta.
Mr. Haugen will quickly become actively involved in the
community and has been a volunteer coach in rugby circles in
the province for many years. Coaching is an area of significant
interest for Mr. Haugen, and he plans to actively participate in the
coaching community upon his arrival in Valleyview.
Council is excited to have Mike join Greenview. We are looking
forward to the strong leadership and enthusiasm that Mike brings
with him to serve as the Chief Administrative Officer. Council and
Staff are looking forward to working with Mike in his new role as
CAO for Greenview.

Meet Your Councillors
Councillor
George Delorme

Reeve
Dale Gervais

WARD 1
Grande Cache

WARD 2
Little Smoky

Cell:		
Email:

Cell:		
Email:

780.827.6401
George.Delorme@mdgreenview.ab.ca

780.524.7714
Dale.Gervais@mdgreenview.ab.ca

Councillor
Leslie Urness

Councillor
Dave Hay

WARD 3
Valleyview

WARD 4
Sunset House

Home: 780.524.4036
Cell:		
780.524.8477
Email: Les.Urness@mdgreenview.ab.ca

Cell:		
Email:

Councillor
Dale Smith

Councillor
Tom Burton

WARD 5
New Fish Creek

WARD 6
DeBolt

Home: 780.524.2790
Cell:		
780.558.9337
Email: Dale.Smith@mdgreenview.ab.ca

Home: 780.957.3601
Cell:		
780.512.1558
Email: Tom.Burton@mdgreenview.ab.ca

Councillor
Roxie Rutt

Councillor
Bill Smith

WARD 7
Crooked Creek

WARD 8
Grovedale

Cell:		
Email:

Home: 780.831.9533
Cell:		
587.343.5463
Email: Bill.Smith@mdgreenview.ab.ca

780.558.9640
Roxie.Rutt@mdgreenview.ab.ca

780.558.9163
Dave.Hay@mdgreenview.ab.ca
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Elk Populations Costly for Farmers
Greenview is not alone in the balancing act of protecting herd
populations of wildlife, and the cost to farmers and ranchers of
these foraging herds.
Elk are damaging fencing, and pillaging feed yards and grazing
lands, costing farmers and threatening the viability of the farming
industry. Elk have come out of the bush in herds measured in
hundreds, and have moved into fields and feed yards in many
parts of the municipality.
Farmers and ranchers, including members of the Agriculture
Services Board have expressed concern over the rampaging elk,
and Greenview is working with AESRD and stakeholders to explore
impact reduction programs that will help create a balance for
the herds and for farmers/ranchers. Producers are frustrated but
realize that this issue is complex
and requires cooperation from
the Province, Greenview and the
producers themselves.
Compensation for damage of
stacked hay is a federally and
provincially funded program.
Producers pay no premium or
administration costs. The program
provides compensation for losses
on stacked hay due to damage
by ungulates (white tailed
deer, mule deer, elk, moose or
antelope).

How is compensation determined?
An AFSC adjuster will inspect all damaged hay to determine losses.
Compensation will be determined by multiplying the quantity of
damaged hay by the higher of:
• the highest price option offered under the current year’s
production insurance contract for hay; or
• the price offered under the “Variable Price Benefit” for hay,
which is determined in the fall.
Before a claim will be paid, a provincial FW Officer must visit the
site. During this visit, the FW Officer will provide the producer with
appropriate recommendations to prevent future damage. If the
producer has a second claim, the minimum recommendations
made by the FW Officer during the first claim must have
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been implemented to again be eligible for a full claim. If the
recommendations have not been followed, the producer is only
eligible to receive 50 percent of the claim amount. On third and
subsequent years, if minimum recommendations are not followed,
no claim will be paid.

Eligibility Criteria:
• Hay must be stacked and stored at sites that can be regularly
monitored by the producer.
• The producer must allow access to hunting.
• The producer must notify a provincial Fish and Wildlife(FW) Officer
(Alberta Sustainable Resource Development) of the damage.
The FW Officer will recommend appropriate damage prevention
measures.

Things to remember
• you are not required to have hay
insurance to qualify for a wildlife
damage claim on stacked hay;
• there must be a crop loss of
$100 before compensation is
awarded;
• the maximum compensation is
$5,000 per inspection; and
• a non-refundable appraisal
fee of $25 is required for each
section of land (or portion
thereof) on which damage has
occurred.

So, how do I file a wildlife claim for damage on
stacked hay?
It is important that you contact your district office as soon as
possible after first noticing damage to request an inspection.
You must also notify a FW Officer who will provide preventative
recommendations. Claims filed over the winter (in most cases) will
not be finalized until all damage has ceased.
For more information, contact your nearest AFSC Office, or visit
www.afsc.ca for more information.
Please watch our website for further information and updates
from pending meetings between producers, the province and
Greenview.

Attention Equipment And Gravel Truck Owners
TENDER FOR 2014/2015 EQUIPMENT RENTAL RATES
The Municipal District of Greenview is inviting Equipment Owners and Gravel Truck Owners to submit rental rates for their equipment. A
list will be approved using these bids and this will provide the basis for rental equipment hiring for one year from April 1, 2014 to March
31, 2015.
The M.D. requests quotations for, but not limited to, the following types of equipment:
1)
2)
3)
4)
5)
6)
7)

All sizes of Gravel Trucks
Crawler Tractors
Excavators
Compaction Equipment
Loaders/Backhoes
Motor Graders
Motor Scrapers

8) Steamers
9) Water Trucks
10) Mobile Welding Units
11) Vacuum Trucks
12) Snow Removal Equipment
13) Skid steer
14) Brush and Tree Removal Equipment

Bids must be on M.D. forms and include all necessary material.
Deadline for receipt of SEALED BIDS marked “CONFIDENTIAL” to the Operations Building is Friday, February 21, 2014 at 2:00 p.m.
Return packages to:
M.D. Operations Office
4802 - 36 Avenue, Box 1079
Valleyview, Alberta T0H 3N0
Please direct inquiries to Patricia Biggin, Administrative Support, Operations at 780-524-7611 or at patricia.biggin@mdgreenview.ab.ca
Bid packages may be mailed (will only be mailed if requested) or picked up at:
M.D. of Greenview No. 16
Operations Office
4802 – 36 Ave
Valleyview, AB
		

911

Fire • Police • Ambulance
In most cases, there is no charge in calling 911.
Rumors have been circulating that if you call 911
requesting Fire & Rescue that you will be billed.
This is incorrect.

Be sure to call 911 in an emergency!

M.D. of Greenview No. 16
Grovedale Sub-Office
Lot 9, Block 1, Plan 0728786
Grovedale, AB
Open on Tuesdays and Wednesdays

Little Smoky Potable Water Point
December 31, 2013 MD Greenview opened to the public a
potable water facility for surrounding Little Smoky residents
and businesses. The 50 cubic meter facility is a reverse
osmosis treatment that meets and exceeds Canada
Drinking Water Guidelines. To set up an account to access
the facility, please call the MD administrative office at
780-524-7600.

Greenview, Alberta
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Emergency Car Kit
The following list of supplies kept in your emergency car kit will
serve you well if an adverse situation arises in your automobile.

Basic Auto Emergency Kit
Keep these items in a bag in your trunk:
• Battery-powered radio, flashlight, and extra batteries
• Blanket
• Booster cables
• 	Bottled water and nonperishable high-energy foods such
as granola bars, raisins, and peanut butter
• Fire extinguisher (5-lb., A-B-C type)
• First-aid kit and manual
• Maps, shovel, flares
• Tire repair kit and pump
• Spare tire

Green View Community Resource Center

Making a Difference in
our community.
Our employment center
has expanded!
We are now offering:
•	Computer Basics: teaches basic building blocks for the
office and home; basics of social media – work at your own
pace in a comfortable relaxed atmosphere. Begins January
30th Call to register
•	Resume writing: Update or build a resume from scratch
•	Interview Skills: learn how to prepare for a successful
interview

For Winter Driving

•	Job Board

•
•
•
•
•

•	Employment computers

A snowbrush and ice scraper
A bag of sand to help with traction
Extra windshield fluid
A blanket, just in case
Old winter boots and clothes for the trunk

A Few Winter Driving Tips
• 	Keep your gas tank filled above halfway to avoid
emergencies in bad weather.
• 	Stuck on the ice without sand or cat litter? In a pinch, you
can take the mats out of your car, place them next to the
tires, and slowly inch the car onto and across the mats.
• 	To restore proper windshield wiper blade action, smooth the
rubber blades with fine sandpaper to remove any grit and pits.
• 	Gently rub a small, moistened, cloth bag of iodized salt on
the outside of your windshield to prevent the ice and snow
from sticking.
• 	Fog-proof your mirrors and the inside of your windshields
with shaving cream. Spray & wipe if off with paper towels.
• 	Avoid driving when you have the flu, which can reduce
your reaction time almost six times as much as moderate
alcohol intake.
If it’s balmy all winter where you live, be thankful that you don’t
need all of this stuff! To see if snow and ice are predicted in
your area, see your free two-month long-range forecasts or
check out your local 7-day forecasts.
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•	Many other employment related resources

FAMILIES
•	Moms Morning Out resumes January 22. This programs
runs every Wednesday from 10:00-12:00 free Child care
provided
•	Active Parenting for Step-Families-beginning in February

YOUTH
•	Babysitting course-January 31st for ages 11 and older

SENIORS
•	Our Seniors Coordinator can help with a variety of senior
supports including pension and benefit programs.

COMMUNITY
•	Are you new to the municipality? Come in and receive a
Welcome Basket!
•	Check out what’s happening in the area at our community
information board.
•	Stay tuned for our volunteer income tax program in March,
2014

Call the Community Resource Center
at 780-524-7603 for more information

Discover intriguing career opportunities in a
community that truly values work/life balance.
Permanent, Professional Career Positions*
Your Opportunities

Our Needs

•

Municipal Planning and Development

•

Appropriate Professional Designations

•

Economic Development

•

Municipal Experience (Rural or Urban)

•

Infrastructure Design and Engineering

•

Project Management Experience

•

Environmental Project Management

•

Proven Communication Skills

•

Administrative Services

•

Willing to Travel to Job Sites

•

Familiarity with GIS/Mapping/CAD Software

•

Familiarity with Accounting/Admin Software

Skilled Labor Positions
•

Construction

•

Appropriate Trade Certifications/Tickets

•

Road Building and Maintenance

•

Familiarity with GIS/Mapping/software

•

Facility Maintenance

•

Appropriate Commercial Operator License

•

Mechanics

•	Ability to Work Independently and/or in Team Environments

•

Field Managers

•

Willing to work in the field in varying Weather Conditions

•

Selected Apprentice Positions

•

Willing to travel to job sites

•

Infrastructure Projects

What can you Expect as a Member of our Team?
Exceptional benefits and room to grow
Taking good care of our employees and their families is a
commitment we take seriously and our benefits program reflects
this. We encourage professional development, apprenticeship
programs and initiatives for continuous improvement. That’s
because we view our employee relationships as long-term
partnerships. We make every effort to promote from within when
appropriate.

•	Salaries and wages competitive with other large Alberta
Municipalities
•	Competitive life insurance packages
•

Life insurance options for dependents

•

Short and long term disability coverage

•	Comprehensive heath, dental and medical benefits for
employees and dependents including a health care spending
account

What can you expect as a MD Greenview employee? As starting
point, count on respect, honesty and open communication in
all aspects of your work environment. We’re team players and
we know effective teams are comprised of individuals who are
encouraged to freely contribute new and fresh ideas.

•	Employee assistance program for employees and families

Our benefits packages* are available to full time permanent
employees. Some highlights include:

*A detailed overview of benefits for full time permanent
employees is available at www.mdgreenview.ab.ca

•	Option to participate in an Supplementary Pension Plan or
matching RRSP Plan
•

Northern Alberta Travel Allowance

Greenview, Alberta
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PLANNING & DEVELOPMENT
2013 YEAR END SUMMARY REPORT
Planning & Development Summary
Development Permits
Total development permits for residential was 95, commercial 41
and total of 326 development permits in 2013.
Most residential activity took place in Ward 7, Crooked Creek
Most commercial activity took place in Ward 7, Crooked Creek
Most industrial activity took place in Ward 2, Little Smoky. The
most active area for industrial activity in Ward 2 was in the Fox
Creek Area.

Subdivision Applications
Subdivision applications totaled 25 in 2013, creating 28 new
parcels. Valleyview, Ward 3 was the most active with 7 subdivision
applications.

2013 was a record breaking
year with a total of 273
development permits.
Type of Use:
Residential
Commercial
Industrial
TOTAL:

Project Costs:
$15,568,044
$7,019,000
$722,233,703
$744,820,747

Land Use Amendment Applications
Land Use applications totaled 14 in 2013, the same as 2012.
Applications in 2013 were for the creation of ten (9) Country
Residential multi-parcel development and five (5) Industrial parcel
development. Valleyview, Ward 3 was the most active with 6 Land
Use Amendment applications.

Business License Applications
There was a total of 18 new business license and 16 business
license renewals. The most active Ward for new businesses was
Ward 7, Crooked Creek

Lease Recommendations
39 Lease Recommendation were received from Alberta
Environment & Sustainable Resource Development and reviewed
by the Planning & Development Department.
The most active Ward for lease recommendation was Ward 2, Little
Smoky with 19 leases recommendations. . The most active area for
lease recommendations in Ward 2 was in the Fox Creek Area.
A more detailed report will be available on our website in
February, 2014. at: http://www.mdgreenview.ab.ca/

FRIENDLY REMINDER
Remember to get your applications in early.
Thinking of building this year? Development permits can take 4 to 6
weeks to process depending on the development.
Thinking of changing your current zoning? Land Use Amendment
applications can take up to 4-6 months to processes.
Thinking of subdividing? Subdivision applications can take up to
3-4 months to process.
Before you begin, make sure you’re familiar with the regulations
set out in the Municipal Districts Land Use Bylaw. If you have any
questions our Planning and Development staff are happy to assist you.
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Sally Ann Rosson, Manager, Planning & Development
Direct Line: 780-524-7644
Gwen Charlton, Planning & Development Coordinator
Direct Line: 780-524-7639
Lindsey Lemieux, Planning & Development Technician
Direct Line: 780‐524‐7643
Shelby Goodrich, Development Secretary Interim
Direct Line: 780‐524‐7641

Meeting Dates:
New Home Warranty Program

Council Meetings

The Government of Alberta introduced new legislation, the
New Home Buyer Protection Act, in 2012, which mandates the
requirements for new home warranties. This new legislation will
come into effect on February 1, 2014.

February 11
February 25
March 11
March 25
April 8
April 22

What is New Home Warranty?

Committee of the Whole

New home warranty is an assurance from a builder that the
new home is reliable and free from known defects and that
the builder will, without charge, repair or replace any defects
which arise within a given period of time and under certain
conditions.

February 18
March – no meeting
April 15

Under the proposed legislation, all new homes would at
minimum, include a warranty for:
•

one year labour and materials;

•	two years for defects in labour and materials related to
delivery and distribution systems;
•	five years building envelope protection, with a
requirement for the warranty provider to offer the
consumer the option to purchase additional years of
coverage; and,
•

Municipal Planning Commission
February 12
March 12
April 9

Ag Service Board
February 26
March 26
April 23

10 years coverage for major structural components.

What types of homes would be subject to
this legislation?
This proposed legislation is for single-family homes,
condominiums, modular homes, mobile homes, and dwellings
on recreational properties. It will not apply to dorms, work
camps, hotels and rental apartments.

How does the new legislation effect you?
Mandatory warranty coverage applies only to new home
construction and substantial renovations performed under
building permits applied for after February 1, 2014. The New
Home Buyer Protection Act will require homebuilders to
provide proof of warranty coverage before building permits for
new homes will be issued in Alberta.

Upcoming
Agricultural Events:
•	Think Like a Wolf Seminar March 20-21,
2014 Debolt
•	Peace Country Beef and Forage
Association, AGM Feb 7, 2014 Dunvegan
•	Bear aware for your community,
Grovedale area, late February
•	Noxious and Prohibited Noxious Weed ID
coming in April
•

Septic 101 coming in April

•

Working Wells TBA

For more information regarding the New Home Warranty
Program, visit www.mandatorywarranty.com

Greenview, Alberta
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Employment Opportunity
Fire Guardian

Issuance of fire permits in the Area and ensures the fire site will be
safe and not escape fire permit legal land location.

Job Classification:
Natural Resources 3
Salary Range: 		
$21.29 - $26.22 per hour
Length of employment: 	Start Date: February 18th until –
October 31st, 2014.
Deadline for application: N/A

•	Inspection of permit request sites and approves burning only
under safe conditions.

Do you want to educate the public about safe burning practices
and changing fire hazard conditions? Would you like to inspect
permit request sites, issues permits, and pass fire permit locations to
lookout towers?

If so, a Fire Guardian position may be an ideal seasonal position for you.
A Fire Guardian is required to perform a variety of duties. Some of
the duties include inspecting fire permit request sites, issuance of
fire permits in the Area, educating rural residents about the safe
burning practices and changing hazard conditions, and assisting
the Area with Wildfire Prevention activities.

Minimum Education & Experience Required
The successful candidate must be at least 18 years of age and
must have:
•
•
•

High school diploma.
Valid First Aid Certificate with CPR
Valid Defensive Driving Certificate

Completion of a fitness test is required.

•

Pass fire permit locations to the lookout observers.

•	Educate rural residents about safe burning practices and
changing hazard conditions in a professional, friendly and
courteous manner.
•	Assist the Area with the Wildfire Prevention activities and make
recommendations on improving the prevention program.
The position is based out of the Valleyview Provincial Building
(Forest Protection office). The hours of work are Monday to
Friday 08:15 – 4:30p.m. In order to represent the government in a
professional manner the successful applicant is issued a uniform
and a government truck for the season.
For more information please contact Mike Kingsbury at
(780) 832-7601.
Applications can be e-mailed to Mike.Kingsbury@gov.ab.ca or
can be mailed or dropped off in person at either the Valleyview
Forest Protection Office or the Grande Prairie Fire Center
ATTN: Mike Kingsbury.
Box 899				10811-84th Avenue
Valleyview, Alberta		
Grande Prairie, Alberta
T0H 3N0				T8V 3J2

On January 21st, 2014, the Willmore Wilderness Society
gave a brief, very informative presentation at the
Committee of the Whole meeting in Grande Cache.
The Willmore Wilderness Society is a foundation that
preserves the history of the area; focuses on the
advancement of education of the park; restores
historical packtrails and sites; and enhances the use of
the Park for Albertans and visitors alike.
Photo: several books and videos depicting the people
and the history of the Willmore area have been
produced and are available by visiting their website;
www.willmorewilderness.com
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Landfills & Transfer Station Hours of Operation

Only these sites accept empty Pesticide Containers.

* Only Sunset House, DeBolt & Grovedale Transfer Stations accept:
Waste oil containers, old oil filters & household hazardous waste containers.

SITE NAME

DAYS OF OPERATION

Winter Hours

*Sunset House
Transfer Station
NW 23-70-21-W5M

Wednesday
Thursday
Saturday

10:00 am to 2:00 pm
12:00 pm to 5:00 pm
9:00 am to 5:00 pm

Sweathouse
Transfer Station
SW 04-70-19-W5M

Wednesday
Friday
Sunday

2:00 pm to 5:00 pm
10:00 am to 5:00 pm
10:00 am to 5:00 pm

Household Waste

South Wapiti
Landfill
SW 34-69-08-W6M

Thursday
Friday
Sunday

2:00 pm to 5:00 pm
11:00 am to 5:00 pm
11:00 am to 4:00 pm

Wire Cable

Puskwaskau
Landfill
NE 36-74-26-W5M

Thursday
Saturday

11:00 am to 5:00 pm
9:00 am to 5:00 pm

New Fish Creek
Transfer Station
NW 16-72-21-W5M

Wednesday
Friday
Sunday

2:00 pm to 5:00 pm
10:00 am to 5:00 pm
10:00 am to 5:00 pm

*DeBolt
Transfer Station
SE 02-72-01-W6M

Wednesday
Friday
Sunday

10:00 am to 5:00 pm
10:00 am to 5:00 pm
10:00 am to 5:00 pm

Little Smoky
Transfer Station
NW 13-66-22-W5M

Monday
Thursday
Saturday

10:00 am to 2:00 pm
11:00 am to 5:00 pm
9:00 am to 5:00 pm

Sturgeon Heights
Transfer Station
NW 13-70-25-W5M

Monday
Wednesday
Sunday

2:00 pm to 5:00 pm
10:00 am to 5:00 pm
10:00 am to 5:00 pm

*Grovedale
Transfer Station
SW 22-69-06-W6M

Wednesday
Thursday
Saturday

10:00 am to 5:00 pm
10:00 am to 1:00 pm
10:00 am to 5:00 pm

Sandy Bay
Transfer Station
NW 09-71-23-W5M
Greenview
Regional Landfill
SW 18-67-20-W5M

Walk-in access available all hours
Monday
Tuesday
Thursday
Friday

8:30 am to 4:30 pm

Accepted Material

Metal

Wire Fencing
Appliances
Wood
Tires
Cement
Batteries Household
& Vehicle
Electronics Computers,
Printers & TV’s
Paint

Household Waste Only
Class IV
Commercial
Industrial
Users Only

Greenview, Alberta
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Think Like a Wolf
A workshop by Gordy Klassen

March 20 & 21, 2014
8:30 AM – 5:00 PM
Debolt Wilderness College

What is this about?
•	A presentation on how trappers, farmers, hunters and
neighbours can work together to manage wolf predation
• Understanding wolves
• Habits and methods of successful and constant wolf trappers
• Lethal and non-lethal approaches
• Tools and preparation
• Sets and strategies
• Wolf management and regulation
• The value and importance of patience and respect for wolves

And!!
•	The critical importance of respect for wolves and the use of
humane methods
•	How to avoid the accidental capture of pets, livestock and
non-target wildlife

Just so you know –
•
•
•
•

Lunch and refreshments included
$100 per person
Only room for 20 participants
Registration closes on Thursday, March 13, 2014

For more information and to pre-register
call Kristin at 780-524-7602

Greenview, Alberta, Canada
A great place to live, work and play.
www.mdgreenview.ab.ca

